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Vision

Two options:
» Vision Service Plan (VSP)
WWW.VSp.com
» Union Eye Care
WWWw.unioneyecare.com

Vision enrollment is a two-year election and is open
only in even-numbered years. Whatever you
choose now will be effective until December 31,
2011.
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Benefits (post-tax)

Dependent Life
$5,000 spouse/$1,000 each child
$10,000 spouse/$2,000 each child

* No person may be covered both as a Case
employee and as a dependent of an employee,;
and no person may be covered as a dependent
of more than one employee.
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Benefits (post-tax)

Group Legal Services

« Hyatt Legal provides advice for a wide range of
legal matters

Group Auto and Home

* MetLife Auto and Home insurance program
call 1-800-GET-METS for a policy guote

Group Long Term Care

 MetLife Long Term Care insurance program
call 1-866-414-7076 for a quote
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Benelect Notes

Benelect choices begin the first full month of
employment.

Benelect choices remain in effect the entire calendar
year.

* Achange in the level of coverage can be made during the
year if an IRS qualified life event occurs. The change must
be consistent with the event. Notify Benefits within 30 days
after the event.

Benelect open enroliment period occurs every Autumn
for the next calendar year.
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Benefits Overview

Required paperwork by Friday:
o Benelect enrollment form
o Dependent verification documents (if necessary)
O Insurance forms
* life beneficiary
« life proof of insurability (>2 x salary, > age 69)
0 Retirement beneficiary form
o0 Supplemental Retirement Account forms
« Salary Reduction Agreement Authorization
* Investment carrier enrollment form
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Orientation Review

Questions?
Evaluation Form (we welcome your feedback)

Presentation on the Employment web page

GO TO Benefits Office 224 Crawford Hall to receive
Insurance carrier information

» benefits@case.edu, 216-368-6781

Parking/ID on ground floor, 18 Crawford Hall
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